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MEMORANDUM FOR : Director of Personnel 


SUBJECT 


Federal Employees Health Services Programs 


REFERENCE : Bureau of the Budget Memorandum, Same Subject, 

dated 19 August 1963; transmitted by Executive 
Director with Request for Comment 


1. We understand the Chief, Medical Staff is also commenting on 
the Bureau of the Budget memorandum since it deals almost entirely with 
the rendering of medical services and the development of preventive 
medical programs. The Chief, Medical Staff is already equipped and has 
already developed a capability for providing many of the services 
encompassed by the referenced memorandum. We note also that the 
impact of an expanded health services program will be even greater on 
those agencies which have not already developed a medical facility of the 
size and capability of our Medical Staff. 

2. From BSD's point of view, the question arises as to the motivat- ^ 

ing reason for including in the proposed health services program the f| 

services specified in paragraph 4c. This would put Federal agencies in 

the position of administering various types of treatments and medicines, 
e. g. , shots for various conditions, that a private physician may prescribe. 

These kinds of expenses are the type that are eligible for payment under 
the major medical provisions of the Agency Association hospitalization 
plan as well as other plans. In effect, one might argue that the Federal 
Government is already paying in part for the services of administering 
treatments that are normally administered by private physicians by 
contributing to the cost of hospitalization plans under the Federal Employees 
Health Benefits Act. 

3. With respect to the development of preventive programs, discussed 
in paragraph 4e of reference, we feel that this is one of more important 
proposals since it might add to employee awareness of health hazards and 
means by which to avoid particular situations and personal habits that 
might tend to impair health. With an effective preventive medicine program 
and a consequent improved awareness by employees of means by which to 
maintain personal health, the advantage to the Federal Government through 
the continued availability of healthy employees who might be able to live 

and serve longer is inestimable. 1 

. STAT 


Chief, Benefits and Services Division 
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EXECUTIVE OFFICE OF THE PRESIDENT 

BUREAU OF THE BUDGET 
Washington, D. C. , 20503 


August 19, 1963 


MEMORANDUM 


TO MEMBERS OF THE EXECUTIVE OFFICERS (SOUP 
Subject; Federal Employees Health Service Programs 


1. There are under consideration in the Bureau of the Budget 
staff proposals to expand the Federal Employees Health 
Service Programs to reach as many employees as reasonable 
with an occupational health program suited to today ' b 
F ederal operating program needs. 

2. The attached draft for a Bureau of the Budget circular has 
been prepared by Bureau staff in consultation with Civil 
Service Commission staff. 

3 . Departments and agencies are requested to provide their 
views on this draft circular and to furnish the informa- 
tion indicated on the attached form, based on the condi- 
tions stated in the draft circular. 

1+. Since agencies would be encouraged by the draft circular 
to provide health services on a Joint basis wherever more 
effective health services can be so provided, the informa- 
tion furnished on the form should reflect, as far as 
possible, such Joint action. 

5 . Return of the completed form, together with views on the 
draft circular, is requested by September 15, 19&3, or as 
soon thereafter as is practicable. On the basis of agency 
comments and cost estimates, determinations will be reached 
regarding the desirability and feasibility of issuing this 
revision in policies. 


liTiiJU. 



William D. Carey 
Executive Assistant Director 


Attachment s 
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EXECUTIVE OFFICE OF THE PRESIDENT 
BUREAU OF THE BUDGET 

DRAFT Washington, D. C., 20503 D R A F T 

CIRCULAR NO. A- 

TO THE HEADS OF EXECUTIVE DEPARTMENTS AND ESTABLISHMENTS 
SUBJECT; Federal Employees Health Service Programs 

1 . Purpose . Heads of departments and agencies are authorized by 
Public Law 658 , 79 th Congress, as amended, to provide health service 
programs in order to promote and maintain the physical and mental fit- 
ness of employees under their respective jurisdictions. Such health 
service programs have been subject to the "Policy Statement Covering 
the Establishment and Operation of Federal Employees Health Programs" 
approved by the President on January 9> 1950* 

Federal employees who sustain personal injuries or disease while 
in the performance of duty are provided medical and other services 
under regulations of the Secretary of Labor; and departments and agen- 
cies undertake programs to eliminate work hazards and health risks -- 
under Public Law 267 , 64th Congress, as amended, the Federal Employees' 
Compensation Act. ' \ 

This circular replaces the 1950 Policy Statement; its purpose is 
to define the conditions and limitations which are to guide the heads 
of executive branch departments and agencies in providing programs of 
health services under Public Law 79-858, and in relating such programs 
to programs for providing medical services and eliminating health 
hazards and risks under Public Law 64-267. 

(No. A- ) 
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2. Policy . Maintenance of health and fitness of Federal employees 
for efficient performance of their work is an essential element in 
effective administration of Federal programs. The head of each depart- 
ment and agency is therefore directed to establish an occupational 
health program 

a. to provide employee health services of the scope specified in 
this circular for all employees of his department or agency who work 
in groups of the specified minimum number, and 

b. to assist in appraising health hazards and risks in the work 
of the department or agency. Such occupational health programs shall 
be provided at the lowest reasonable cost and shall be staffed with 
qualified professional personnel. 

3. Establishment of Programs . With this objective each department 
and agency head, after consulting with the Public Health Service as to 
medical standards and methods for health services and with the Depart- 
ment of Labor as to standards and methods for providing medical services 
in performance-of-duty injuries and for eliminating health hazards and 
risks as authorized under the Federal Employees' Compensation Act, 
shall establish an occupational health program, to be operated as he 
shall determine by! 

a. Utilizing existing department or agency professional staff and 
facilities, where adequate, or 


(No. A- ) 
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b. Contracting with another Federal department or agency where 
that department or agency has adequate professional staff and facilities 
available, or 

c. Establishing the department or agency's own health service 
staff and facilities where adequate Federal staff and facilities do 
not exist. 

Scope of Health Services . Federal employees health services shall 
be provided for all employees without discrimination, and shall be uni- 
formly composed of and limited to the following occupational health 
services, the extent of the services, professional staff and equipment 
provided at each work location to be determined by head of the depart- 
ment or agency according to the working conditions and number of 
employees at the work location: 

a. Treatment of on-the-job injury or illness requiring emergency 
diagnosis and first treatment as customarily administered by a licensed 
physician or by a registered nurse under orders of a licensed physician, 
whether of not such injury was sustained by the employee while in the 
performance of duty or such illness was caused by his employment; 

b. Pre-employment examinations required of persons selected for 
appointment and such necessary examinations as the agency may require 
of designated employees to evaluate health status in relation to work 
assignment, within the capability of professional staff using only such 
small diagnostic instruments as an otoscope, ophthalmoscope, hemcglo- 
binometer, sphygmomanometer, an instrument used in the evaluation of 
visual function, and others of comparable cost and complexity. Equipment 
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of such cost and complexity as an EKG and diagnostic X-ray equipment 
may he included in those large installations, particularly of an indus- 
trial nature, only where a cost analysis shows that the frequency of 
need makes maintaining such equipment in the health service unit more 
economical than securing services from community facilities, and such 
equipment be obtained wherever possible from available Government 
excess property. The basis for requiring such examinations and 
maintaining such equipment shall be recorded. 

c. Ad mi nistration of treatments and medications furnished by the 
employee and prescribed by his private physician or, in performanee- 
of-duty injury or illness cases, by a physician providing medical care 
pursuant to the Federal Employees' Compensation Act. 

d. Referral of employees to private physicians and dentists and 
to community health resources. 

e. Preventive programs of (i) work environment health hazard 
appraisals to aid departmental management in eliminating health risks, 
and health education to encourage employees in maintaining personal 
health, within the capability of the professional staff and (ii) health 
screening examinations and immunizations, provided that the employee 
shall pay the costs of the materials and medications and the costs of 
any personal services in addition to those regularly available in the 
agency health service unit. The equipment for health screening examina- 
tions shall be limited to that which is comparable to the small diagnostic 
instruments used in physical examinations. 

(No. A- ) 
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5. Minimum Number of Employees for Health Services . Three hundred, 
employees in a single building or in a group of adjoining buildings 
will constitute the minimum number required to warrant the establish- 
ment of a health service unit, except where the department or agency 
determines that special conditions involving health hazards warrant a 
lower minimum. Joint action by two or more cooperating departments 
having employees in the same work location will be undertaken wherever 
more effective health services can be provided in achieving the objec- 
tive of this program. 

6. Medical Records . Individual medical records established by agency 
health service units and professional evaluations will be maintained 
in confidence in the health unit. Interpretive reports will be made 
to authorized officers of the department or agency by the medical 
officer in charge. When authorized by the employee, medical reports 
will be made available to a physician designated by the employee. 

7. Cost Limitation . The cost of the employee health services provided 
pursuant to this circular shall not exceed $13.00 per annum per full- 
time employee, or equivalent, working at locations where employee 
health services are provided. 

8. Coordination and Evaluation . The Civil Service Commission will 
assist in the development of health service facilities where present 
coverage falls short of the objective, particularly where joint agency 
action is desirable. 


(No. A- ) 
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As authorized under Public Law 79-658, the Public Health Service 
will advise departments and agencies, upon request, concerning their 
health service programs by providing agencies with medical standards 
to guide the provision of health services as herein authorized, and 
by evaluating agency health service programs in relation to such stand- 
ards. As authorized under Public Law 64-267, as amended, the Department 
of Labor will advise departments and agencies concerning the provision 
of medical services in performance-of-duty cases and the appraisal of 
work environment health hazards and risks. 

The Civil Service Commission, after consultation with the Public 
Health Service and the Department of Labor, will report annually to 
the President an evaluation of departmental occupational health 
programs, with such recommendations as are deemed appropriate. 


KERMIT GORDON 
Director 


(No. A- ) 
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FEDERAL EMPLOYEE HEALTH SERVICE PROGRAM REPORT 



I 


II 


III 


300 to 1,000 
employees 


1,000 to 2,000 
employees 


Over 2,000 
employees ' 

1. Total Work Locations 

a. No. of locations 





1 

1 

... i 

b. No. of employees 





1 

.1 

c. Estimated total 
expenditures , 

FY 1964 





j 

| 

2. Work Locations with 
Existing Health 

Services 






a. No. of locations 





i 

b. No. of employees 






c. No. of health 

service employees 





; 

d. Total expenditures 

FI 1963 






e. Average expenditure 
per employee (— ) 





: 

2b 

f. Average No. employees 
per health service 
employee (—) 






2c 

3. Locations without 

Health Services 






a. No. of locations 






b. No. of employees 













NOTES: (l) Work locations — 


single building or groups of adjoining buildings where 
Federal programs are conducted by direct-hire Federal 
employees . 

(2) Employees — 

full-time plus full-time equivalents, as of June 30, 1963 . 

(3) Existing Services — 

any existing services serving less than 300 employees 
should be included in Column I. 


(4) Estimated Expenditures, FI 1964 -- 
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10 September 1963 


MEMORANDUM FOR 
THRU 
SUBJECT 
REFERENCES 


Executive Director 
Deputy Director (Support) 

Federal Employees Health Programs 

(a) Draft Circular, Subject as Above 

(b) Policy Statement Approved by the President on 9 

January 1950 



1. The proposed Draft Circular differs from the 1950 Policy Statement 
in several respects: 

a. The Civil Service Commission is identified as the agency in 
Government responsible for the evaluation of departmental occupational 
health programs and for recommendations to the President on an annual 
basis. No such authority currently exists; the United States Public 
Health Service has advisory responsibilities in regard federal health 
programs and the Bureau of the Budget decides as to the essentiality 
of such advice when annual appropriation requests are reviewed. 

b. It is the intent of the new policy to utilize the provisions 
of Public Law 658 , the Federal Employee Health Services Program Act, 
as basically promulgated in the 1950 Policy Statement but to add to 
it the provisions and implications of Public Law 267 , the Federal 
Employees Compensation Act. The melding of these two authorities 
provides for a more comprehensive program with a greater emphasis on 
preventive medicine. 

c. The proposed new policy directs the establishment of occupa- 
tional health programs throughout Government while current authorities 
permit the establishment of health programs in certain areas and under 
certain circumstances. 

d. The concept of the extent and scope of treatment under the 
proposed new policy is broader than concepts currently authorized. 
Specifically, the emergency treatment of injury and illness unrelated 
to employment, but occurring on the job, is authorized. Previously, 
the term "on the job" il l ness was not so defined and was subject to 
more conservative interpretation. 

There are several other minor changes in the proposed circular 
which do not relate to policy but are concerned with budgetary costs 
and standards for equipment. 
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SUBJECT: Federal Employees Health Programs 


2. The Agency Medical Program has "been based in part on Public Law 
658 . This portion of the program has been patterned after a suggested plan 
for a preventive medical program in the Federal Employees Health Service 

as promulgated by the United States Public Health Service. Consultation 
with the Public Health Service was obtained in 1948, prior to the establish- 
ment of that portion of the program, and again in 1950 , after the program 
had been established. The reaction of the Public Health Service was most 
favorable in regard Agency efforts. 

In addition, as the program became established, liaison was 
effected with the Bureau of Employees Compensation. It was around 1950 
that the Agency medical facility was approved by the Bureau of Employees 
Compensation as a duly recognized representative for the treatment and 
prevention of compensable injuries and illnesses. This relationship con- 
tinues to exist and has provided experience in the melding of the provisions 
of Public Law 658 and Public Law 267 . 

3 . The promulgation of the proposed circular will not affect that 
portion of the Agency Medical Program relating to it which is already in 
existence. Our comments to the Bureau of the Budget, therefore, might be 
somewhat limited. A suggested reply, if one is to be made, is attached. 


25X1 


JOHR-R. TIE T JEN, M.D.v\ 
Chief ,~J4edical Staff 


Attachments : ( 3 ) 

1 . Suggested Reply 

2. Draft Circular 

3* Policy Statement of 1950 


cc: DD/S 
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MBMQRAIIIIJM FOR: Executive Octree tor 


THRU 

SUBJECT? 

IfflKEREfKIEe 


: Deputy Director (Support) 

: Federal Employee* Health Fromms 

: {«) Draft Circular, Subject as Above 

(b) Policy atetemar.t Approved 'by the Preaidant on ) 
January 3.950 


1. The proposed Draft Circular differs from title 19*S0 Poller Statement 
In several respects : 


a. The Civil Service CcibsIe sion la identified a* the agenev la 
Govemaont rasponsibla for the evaluation of departmental occupational 
health programs and for recca ra e r dations to the Prosidont on an annual, 
basis. Ho such authority currently exists: the United States Public 
Health Service has advisory responsibilities in regard federal health 
programs and the Bureau of the I udfet decides as to the essentiality 
of such advice when annual apprepr lation rafjueete are reviewed. 

b. It la the intent of the new policy to utilise the provlJlons 
of Public law 6 ®$, the federal feployee Health Services Progres Act, 
as basically promulgated in the 1950 Polity Statement but to add to 
it the provisions and Duplications of Public Law 067, the Federal 
Employees Compensation Act. The molding ©f these two aathoritias 
provideo for a more comprahenaiv* urogram. with a greater snphas Is on 
preventive medicine. 

c. The proposed new policy directs tie establishment of occupa- 
tional health programs throughout <kw»snaj#ot while current authorities 
permit the establishment of health progress* in certain areas aai under 
certain circumstances . 

d. The concept of the extent end soopo of treatment under the 
proposed new policy is broader that concepts currently authorised . 
Specifically, the emergency tereatesant of injury and. illness unrelated 
to enployment, but occurring on tiba Job, is authorized. Previously, 
the term H on the Job" Hines 3 was aot so defined and was subject to 
more conservative interpretation. 

There are several other minor changes in the proposed circular 
which do not relate to policy but te*e oono'smed with budgetary .joists 
and standards for equipnasat . 

SCI \\ H - 51. Jb 
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SUBJECT: Federal Employees Health Piograas 


2 . fh© Agency Medical Program Las been, based in part- on Public Law 
658. Ibis portion of the program ha* teen patterned after a suggested plan 
for a preventive medical program in the Federal SBisloyees Health Sea vice 
as promulgated "by the United States Italic Health Servlee . Consult* t. ton 
with the Public Health Service was cfr-tained in prior to the establish- 

ment of that portion of the program, and again in 1950, after the program 
had been established . The reaction of the Public Health Service vac most 
favorable in regard Agency efforts. 


In addition, as the program became est ab lished, l int sew vac 
effected with the Bureau of Employees Goapenaatlan. It was around 1950 
that the Agency medical facility was improved by the Bureau of Employees 
Cang«nsation as a duly recognised, repreaentative for the treatment end 
prevention of compensable injuries and illnesses. This relationship con- 
tinues to exist and has provided experience in the melding of the previsions 
of Public hew 658 and Public Lest 2 & T , 

3. The promu lg ation of the proposed circular will not affect that 
portion of the Agency Medical Program, relating to it which is already in 
existence. Our ca rm e n tg to the Puree u of the budget, therefore, might be 
somewhat limited. A suggested reply, if one is be be made, is attached. 


Attachments : (3) 

1 . Suggested Haply 

2 . Draft Circular 

3. Policy Statement of 1950 


JOili 11 . TIE 20 EH, M.D. 
Chief , Medical Staff 


ILLEGIB 


cc: fflO/s 



C/ 1 *3 
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Attachment 1 


Draft Reply to the Bureau of the Budget 

The Central Intelligence Agency has a Medical Program in existence 
which utilizes in part the provisions of Public Law 658 and Public Law 
267. Based on our experience, the provisions of the proposed circular 
can certainly be recommended to other agencies desirous of establishing 
Federal Employee Health Service Programs. 

In considering the details of the proposed circular more specifi- 
cally, it is suggested that some provision be included for initial outlay 
of monies to defray costs of program establishment, in addition to the 
per capita rate already identified. It is also suggested that provision 
be made for consultative professional services for those employee he al th 
services responsible for the evaluation of applicants and personnel in 
sensitive Government agencies or components. 

The opportunity to review and comment on the proposed circular is 
appreciated. 
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EXECUTIVE OFFICE OF THE PRESIDENT 
BUREAU OF THE BUDGET 
Washington, D. C., 20503 


August 19, 1963 


MEMORANDUM 


TO MEMBERS OF THE EXECUTIVE OFFICERS GROUP 
Subject: Federal Employees Health Service Programs 


1. There are under consideration in the Bureau of the Budget 
staff proposals to expand the Federal Employees Health 
Service Programs to reach as many employees as reasonable 
with an occupational health program suited to today's 
Federal operating program needs. 

2. The attached draft for a Bureau of the Budget circular has 
been prepared by Bureau staff in consultation with Civil 
Service Commission staff. 

3 . Departments and agencies are requested to provide their 
views on this draft circular and to furnish the informa- 
tion indicated on the attached form, based on the condi- 
tions stated in the draft circular. 

4. Since agencies would be encouraged by the draft circular 
to provide health services on a Joint basis wherever more 
effective health services can be so provided, the informa- 
tion furnished on the form should reflect, as far as 
possible, such Joint action. 

5 . Return of the completed form, together with views on the 
draft circular, is requested by September 15, 1963, or as 
soon thereafter as is practicable. On the basis of agency 
comments and cost estimates, determinations will be reached 
regarding the desirability and feasibility of issuing this 
revision in policies. 


William D. Carey \ 

Executive Assistant Director 


At tachment s 
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EXECUTIVE OFFICE OF THE PRESIDENT 
BUREAU OF THE BUDGET 

DRAFT Washington, D. C., 20503 2 — — J- . — 

CIRCULAR NO. A- 

I’O THE READS OF EXECUTIVE DEPARTMENTS AND ESTABLISHMENTS 
SUBJECT: Federal Employees Health Service Programs 

1- P urpo se. Heads of departments and agencies are authorized by 
Public Law 658 , 79th Congress, as amended, to provide health service 
programs in order to promote and maintain the physical and mental fit- 
ness of employ eon under their respective Jurisdictions. Such health 
service programs have been subject to the Policy otateroent Covering 
the Establishment and Operation of Federal Employees Health Programs" 
approved by the President on January 9> 1950. 

Federal employees who sustain personal Injuries or disease while 
In the performance of duty are provided medical and other services 
under regulations of the Secretary of Labor; and departments and agen- 
cies undertake programs to eliminate work hazards and health risks-- 
under Public Law 267 , 64th Congress, as amended, the Federal Employees' 
Compensation Act. 

This circular replaces the 1950 Policy Statement; its purpose is 
to define the conditions and limitations which are to guide the heads 
of executive branch departments and agencies in providing programs of 
health services under Public Law 79 ~t ) 58 , and in relating such programs 
to programs for providing medical services and eliminating health 
hazards and risks under Public Law 64-267- 

(No. A- ) 
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2. Policy . Maintenance of health and fitness of Federal employees 
for efficient performance of their work is an essential element in 
effective administration of Federal programs. The head of each depart- 
ment and agency is therefore directed to establish an occupational 
health program 

a. to provide employee health services of the scope specified in 
this circular for all employees of his department or agency who work 
in groups of the specified minimum number, and 

b. to assist in appraising health hazards and risks in the work 
of the department or agency. Such occupational health programs shall 
be provided at the lowest reasonable cost and shall be staffed with 
qualified professional personnel. 

3. Establi s hment of Programs . With this objective each department 
and agency head, after consulting with the Public Health Service as to 
medical standards and methods for health services and with the Depart- 
ment of Labor as to standards and methods for providing medical services 
in performance -ol' -duty injuries and for eliminating health hazards and 
risks as authorized under the Federal Employees' Compensation Act, 
shall establish an occupational health program, to be operated as he 
shall determine by: 

a. Utilizing existing department or agency professional staff and 
facilities, where adequate, or 
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b. Contracting with another Federal department or agency where 

1-ha I, department or agency ban adequate professional staff and facilities 
available, or 

c. Establishing the department or agency's ovm health service 
staff and facilities where adequate Federal staff and facilities do 
not exist. 

4. S cop e of Health Se rvic es . Federal employees health services shall 
be provided for all employees without discrimination, and shall be uni- 
formly composed of and limited to the following occupational health 
services, the extent of the services, professional staff and equipment 
provided at each work location to be determined by head of the depart- 
ment or agency according to the working conditions and number of 
employees at the work location: 

a. Treatment, of on-the-job injury or illness requiring emergency 
diagnosis and first treatment as customarily administered by a licensed 
physician or by a registered nurse under orders of a licensed physician, 
whether or not such injury was sustained by the employee while in the 
performance of duty or such illness was caused by his employment; 

b. Pre-employment examinations required of persons selected for 
appointment and such necessary examinations as the agency may require 
of designated employees to evaluate health status in relation to work 
assignment, within the capability of professional staff using only such 
small diagnostic instruments as an otoscope, ophthalmoscope, hemoglo- 
binometer, sphygmomanometer, an instrument used in the evaluation of 
visual function, and others of comparable cost and complexity. Equipment 

Approved For Release 2 ^ 10^120 :)CIA-RDP84-00780R000300070011-2 



Approved For Release 2003/06/20 : CIA-RDP84-00780R00030007001 1 -2 

of such cost and complexity as an EKG and diagnostic X-ray equipment 
may be included in those large installations, particularly of an indus- 
trial nature, only where a cost analysis shows that the frequency of 
need makes maintaining such equipment in the health service unit more 
economical than securing services from community facilities, and such 
equipment be obtained wherever possibLe from available Government 
excess property. The basis for requiring such examinations and 
maintaining such equipment shall be recorded. 

c. Administration of treatments and medications furnished by the 
employee and prescribed by his private physician or, in perlormance- 

o [.'-duty injury or illness cases, by a physician providing medical care 
pursuant to the Federal Employees' Compensation Act. 

d. Referral of employees to private physicians and dentists and 
to community health resources. 

e. Preventive programs of (i) work environment health hazard 
appraisals to aid departmental management in eliminating health risks, 
and health education to encourage employees in maintaining personal 
health, within the capability of the professional staff and (ii) health 
screening examinations and immunizations, provided that the employee 
shall pay the costs of the materials and medications and the costs of 
any personal services in addition to those regularly available in the 
agency health service unit. The equipment for health screening examina- 
tions shall be limited to that which is comparable to the small diagnostic 
instruments used in physical examinations . 
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5„ Minimum Number of Employees for Health Services . Three hundred 
employees in a single building or in a group of adjoining buildings 
will constitute the minimum number required to warrant the establish- 
ment of a health service unit, except where the department or agency 
determines that special conditions involving health hazards warrant u 
lower minimum. Joint action by two or more cooperating departments 
having employees in the same work location will be undertaken wherever 
more effective health services can be provided in achieving the objec- 
tive of this program, 

b, Medical Records. Individual medical records established by agency 
health service units and professional evaluations will be maintained 
in confidence in the health unit. Interpretive reports will be made 
to authorized officers of the department or agency by the medical 
officer in charge. When authorized by the employee, medical reports 
will be made available to a physician designated by the employee. 

7. Cost Limita tion. The cost of the employee health services provided 
pursuant to this circular shall not exceed $13*00 per annum per full- 
time employee, or equivalent, working at locations where employee 
health services are provided. 

8. Coordination and Evaluation . The Civil Service Commission will 
assist in the development of health service facilities where present 
coverage falls short of the objective, particularly where joint agency 
action is desirable. 
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An authorised under Public Law 79-^8, the Public Health Service 
will advise departments and agencies, upon request, concerning their 
health service programs by providing agencies with medical standards 
to guide the provision of health services as herein authorized, and 
by evaluating agency health service programs in relation to such stand- . 
ards. As authorized under Public Law 64 - 26 ?, as amended, the Department 
of Labor will advise departments and agencies concerning the provision 
of medical services in performance -of -duty cases and the appraisal of 
work environment health hazards and risks. 

The Civil Service Commission, after consultation with the Public 
Health Service and the Department of Labor, will report annually to 
the President an evaluation of departmental occupational health 
programs, with such recommendations as are deemed appropriate. 


KERMIT GORDON 
Director 


(No. A- ) 


Approved For Release 2003/06/20 : CIA-RDP84-00780R000300070011-2 



Approved For Release 2003/06/20 : CIA-RDP84-00780R000300070011-2 

FEDERAL EMPLOYEE HEALTH SERVICE PROGRAM REPORT 



single building or groups of adjoining buildings where 
Federal programs are conducted by direct -hire Federal 
employees. 


(2) Employees -- 

full-time plus full-time equivalents, as of June 30, 1963° 

(3) Existing Services -- 

any existing services serving less than 300 employees 
should be included in Column I. 

(4) Estimated Expenditures, FY 1964 -- 
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. v POLL Cl STATEMENT 

4' 

i COVERING 

THE ESTABLISHMENT AND OPERATION 
OF 

FEDERAL EMPLOYEE HEALTH PROGRAMS 


Approved by the President 
January 9, 1950 

It will bo the policy of the Administration at, this time to provide health 
sorvic.es in health rooms staffed with personnel qualified in public health 
work to as large a number of Federal Employees as is reasonable and feasible 
to undertake in (1) Metropolitan Washington, (2) those cities outside 
Washington which have large concentrations of Federal employees, 13/ ab 
industrial type installations or similar activities presenting abnormal 
health and accident risks to employees, and (U) at other locations wterean 
agency employs a large number of personnel in a single buxldxng or an adjoin- 
ing group of buildings* 


As a policy, in the interest of lower cost and uniform services to employee*, 
ag-vncles are encouraged to: 


a) Consult with Public Health Service on their requirements 
for Employee Health Programs* 

b) Contract with the Public Health Service in coirmunities where 
the Service has adequate and accessible out-patient facilities. 

c) Where Public Health Service facilities are not available, 
arrange with otter Government agencies having medical 
departments to provide sorvioes. 

d) Operate their own facilities wtero other federal medical 
facilities are not available t 

Tic following basic rules and principles will control the scope of the 
health services to oe provided in keeping with the aoove policies: 


a) Throe hundred employees in a single building or an adjoining 
group of buildings will constitute the minimum number re- 
quired to warrant the establishment, of a health service* 

b) Tic maximum permissible cost, of a health service will be 

..(.'(Hi- per year per employ a: to bo served, unless special 
industrial conditions or other abnormal health or accident 
risks exist which warrant an additional allowance^* In the 
case of small agencies, due allowance will be made for me 'ting 
the cost of a minimum health service . 


I 



-V *$>1? .Or (Executive Office of the President, Bureau of the Budget, "Instruc- 
tions for tic Preparation and Submission of Annual Budget Estimates," 
Circular No* A- 11, August, 2, 1957, Section 82), Beginning with Buoget 
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I hn services furnislttid shall consist of i 

(1) Treatments of on-the-job illnesses which usually are 
administered by a physician or nurse without the need for 
extensive diagnostic and therapeutic clinical equipment 
such as X-ray, dental, physical therapy, basal mctaboli sm 
and electro graph equipment, 

(2) Pre-employment and fitness-for-duty examinations including 
urinalysis, blood test and x-ray in instances where tlx; 
program provides for the services of a physician and the 
iiecuasary adjunct diagnostic facilities are available in 
the agency health room or through other federal out-patient 
offices in the community , 

(3) Referral of employees to private physicians and dentists or 
existing community resources such as social agencies, in- 
cluding health counseling services to the extent that they 
can be furnished by the regularly employed physicians and 
nurses normally engaged in conducting the health service, 

(U) Administration of treatments or medications for illinenses 
or conditions for which an employee is under tte care of a 
private physician and wliich such physician requests, or 
consents to, in the interest of keeping the employee on the 
job, provided that the equipment necessary for such treat- 
ments is ordinarily available, or the medications required 
are furnished by the employee. 

Whenever health services are proposed by an agency, or group of 
agencies, for cities outside of the District of Columbia, tie 
proposal shall be for a geographic location within such city 
which contains at least the minimum number of employees in a 
single building or an adjoining group of buildings. At thin 
time, no pronosal should contemplate the establishment of a 
eon soli da U;d lioalth service on a city-wide basis intended to 
serve all Federal agencies and all Federal employees in such city. 

Provision of central diagnostic services for the benefit of a num- 
ber of Federal agencies in the sa:*j community will not be consid- 
ered at this stage in the development of the Health Service Program, 

After the type of health service outlined above has bean extended as 
uniform!?/’ as possible to those installations which warrant rush ser- 
vxco, consideration will be given to the necessity and justification 
for t.he provision of any additional health services consistent with 
existing budgetary limitations. 

The health service at the Denver Federal Center will be continued 
as an experimental project for the purpose of evaluating tlx 
elements of this type of service, 

Tbo Public Health Service will develop methods and standards for 
criom upon request. 



